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Expansion of company presence in Switzerland and new solutions: 

HR Access at Personal Swiss 2008, April 22-23, 2008 
  
Frankfurt / Paris, April 15th, 2008.  
 
The main topics at the HR Access Solutions booth (Hall 6, Booth H13) at this year’s Personal 
Swiss Show in Zurich will focus on the expansion of the company’s presence in the German-
speaking parts of Switzerland and the additions to the product portfolio for the Swiss market. 
The provider of software solutions and outsourcing services for personnel management plans to 
expand its partner network in Switzerland this year and to hire new employees on location there.  
  
HRa Suite, the main HR Access product, supports all the business processes commonly used in 
personnel departments: personnel information and management, payroll processing, strategic HR 
and talent management and time and attendance.  
HRa Suite solutions are already available in seven languages and eleven localized country 
versions.  
Very recently, HR Access has launched its new solution HRa Suite 7, an innovative solution that 
introduces a range of new concepts and significantly enhanced functional and technological 
features. HRa Suite 7 has the advantage of being based on the core HRa Suite solution, which 
already has well-established reputation for performance and efficiency.  HRa Suite7 is expected 
to be available for Switzerland in a localized version in the coming year. In order to meet 
growing market demands, in Switzerland, HR Access continues to expand a comprehensive set of 
HR dedicated services and the full scope of required tools and expertise, through outsourced 
services based on HR Access solutions.  Just recently, the HR Access payroll processing 
system has been certified by the Swiss National Accident Insurance Organization (SUVA) 
according to the guidelines for payroll data processing. 
  
In 2007, Klaus Lindinger came on board as a new Managing Director for Germany and 
Switzerland. He reports directly to Michel Picaud President and CEO, HR Access EMEA who is 
based in HR Access headquarters in Paris. HR Access Solutions was formed in October 2003, 
following Fidelity Investments’ acquisition of the HR Access software vendor business and the 
corresponding development department from IBM.  
 
Weitere Informationen: 
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Christine Duits Public Relations AG 
Management Assistant Jana Schröder / Michael Zell 
Valoisplatz 2 Berliner Straße 164 
D-26382 Wilhelmshaven D-65205 Wiesbaden 
Telefon: +49-4421-773310-12 Telefon: +49-611-74131-0 
Mail: christine.duits@hraccess.com Mail: jana.schroeder @ffpr.de 
www.hraccess.com www.ffpress.net /www.ffpr.de 
 
Kurzprofil HR Access Solutions:  
HR Access Solutions wurde im Oktober 2003 nach dem Erwerb der HR Access Software und des 
zugehörigen Entwicklungsbereiches von IBM durch Fidelity Investments gegründet. Als 
europäischer Anbieter von Lösungen im Bereich Personalmanagement beschäftigt das 
Unternehmen fast 800 Mitarbeiter in Europa. HR Access Solutions gestaltet, entwickelt und 
vermarktet mit der HRa Suite eine Komplettlösung für die Personalwirtschaft und verfügt über ein 
vollständiges Angebot an Dienstleistungen, das alle Anforderungen der Kunden und Partner – von 
Integration, Schulung, Expertise, Support bis hin zum Outsourcing – erfüllt. 



 

About HR Access: 
 
HR Access was founded in October 2003 following the acquisition of the HR Access software 
vendor business by Fidelity Investments. European leader in the field of Human Resources 
Management, the company has more than 760 employees based in France, Spain, Germany, UK, 
Belgium, Italy, Ireland, Morocco and Tunisia. HR Access designs, develops and markets its 
application based solution and provides a complete service offer covering all its customers’ and 
partners’ needs such as outsourcing, implementation, expertise, training and consulting.  
 
HRa Suite is the HR Access offering for international HR management, Payroll and Time & 
Attendance for companies in all business sectors. This solution is based on 35 years’ experience in 
the HR field and now counts 550 customers across 52 countries. Today, more than 12 million 
employees are managed by HR Access worldwide. 
 
HR Access is a trade mark of HR Access Solutions  
For further information:  www.hraccess.com  
 
 
   


